QUESTIONS TO ASK DURING PHARMACY RESIDENCY INTER

QUESTIONS TO ASK DURING PHARMACY RESIDENCY INTERVIEWWS ARE A CRUCIAL COMPONENT OF SECURING A POSITION IN A
COMPETITIVE PHARMACY RESIDENCY PROGRAM. PREPARING INSIGHTFUL AND STRATEGIC QUESTIONS NOT ONLY DEMONSTRATES
GENUINE INTEREST BUT ALSO HELPS CANDIDATES GATHER ESSENTIAL INFORMATION TO ASSESS THE PROGRAM’S COMPATIBILITY
WITH THEIR CAREER GOALS. UNDERSTANDING WHAT TO ASK DURING THESE INTERVIEWS CAN REVEAL VALUABLE DETAILS ABOUT
PROGRAM STRUCTURE, LEARNING OPPORTUNITIES, MENTORSHIP, RESEARCH INVOLVEMENT, AND \WORK-LIFE BALANCE. THIS
ARTICLE PROVIDES A COMPREHENSIVE GUIDE ON QUESTIONS TO ASK DURING PHARMACY RESIDENCY INTER, COVERING VARIOUS
CATEGORIES SUCH AS PROGRAM SPECIFICS, CLINICAL EXPERIENCES, PROFESSIONAL DEVELOPMENT, AND SUPPORT SYSTEMS. By
EXPLORING THESE QUESTIONS, APPLICANTS CAN CONFIDENTLY ENGAGE IN MEANINGFUL CONVERSATIONS WITH RESIDENCY
DIRECTORS AND PRECEPTORS, ULTIMATELY MAKING INFORMED DECISIONS ABOUT THEIR FUTURE IN PHARMACY PRACTICE.

UNDERSTANDING THE PHARMACY RESIDENCY PROGRAM

e QUESTIONS ABoUT CLINICAL ROTATIONS AND LEARNING EXPERIENCES
o PrOFESSIONAL DEVELOPMENT AND CAREER GROWTH OPPORTUNITIES
¢ MENTORSHIP, SUPPORT, AND W/ ORK ENVIRONMENT

® RESEARCH AND SCHOLARLY ACTIVITY INQUIRIES

LoGIsTICS AND PROGRAM EXPECTATIONS

UNDERSTANDING THE PHARMACY RESIDENCY PROGRAM

GAINING A CLEAR OVERVIEW OF THE PHARMACY RESIDENCY PROGRAM IS ESSENTIAL DURING INTERVIEWS. ASKING SPECIFIC
QUESTIONS ABOUT THE PROGRAM’S MISSION, GOALS, AND UNIQUE FEATURES CAN HELP CANDIDATES UNDERSTAND HOW THE
RESIDENCY ALIGNS WITH THEIR PROFESSIONAL ASPIRATIONS. THESE QUESTIONS PROVIDE INSIGHT INTO THE PROGRAM’S FOCUS,
WHETHER IT EMPHASIZES CLINICAL PRACTICE, RESEARCH, OR LEADERSHIP DEVELOPMENT.

PROGRAM STRUCTURE AND DURATION

[T IS IMPORTANT TO CLARIFY THE OVERALL STRUCTURE AND TIMELINE OF THE RESIDENCY PROGRAM. QUESTIONS SHOULD
ADDRESS HOW THE YEAR IS ORGANIZED, THE BALANCE BETWEEN REQUIRED AND ELECTIVE ROTATIONS, AND ANY LONGITUDINAL
EXPERIENCES THAT ARE INTEGRATED THROUGHOUT THE RESIDENCY.

PrOGRAM REPUTATION AND SUCCESS RATES

UNDERSTANDING THE PROGRAM’S TRACK RECORD CAN INFORM THE CANDIDATE ABOUT THE QUALITY AND OUTCOMES OF
PREVIOUS RESIDENTS. INQUIRIES ABOUT BOARD CERTIFICATION PASS RATES, JOB PLACEMENT STATISTICS, AND ALUMNI
ACHIEVEMENTS CAN PROVIDE A COMPREHENSIVE PICTURE OF THE PROGRAM’S EFFECTIVENESS.

SAMPLE QUESTIONS

e \W/HAT DISTINGUISHES YOUR RESIDENCY PROGRAM FROM OTHERS IN THE REGION OR NATIONALLY?

® HOW IS THE RESIDENCY YEAR STRUCTURED IN TERMS OF ROTATIONS AND LONGITUDINAL EXPERIENCES?



o \W/HAT PERCENTAGE OF YOUR RESIDENTS SUCCESSFULLY OBTAIN POST-RESIDENCY POSITIONS OR FELLOWSHIPS?

® How DOES THE PROGRAM SUPPORT RESIDENTS IN PREPARING FOR BOARD CERTIFICATION EXAMS?

QUESTIONS ABOUT CLINICAL ROTATIONS AND LEARNING EXPERIENCES

CLINICAL ROTATIONS ARE THE CORE OF ANY PHARMACY RESIDENCY, PROVIDING HANDS~ON EXPERIENCE IN DIVERSE PRACTICE
SETTINGS. ASKING DETAILED QUESTIONS ABOUT CLINICAL LEARNING OPPORTUNITIES HELPS CANDIDATES GAUGE THE SCOPE AND
DEPTH OF PATIENT CARE RESPONSIBILITIES THEY WILL UNDERTAKE. |T ALSO SHEDS LIGHT ON THE AVAILABILITY OF SPECIALIZED
ROTATIONS AND INTERDISCIPLINARY COLLABORATION.

V ARIETY AND SPECIALTY ROTATIONS

INQUIRING ABOUT THE TYPES OF CLINICAL ROTATIONS OFFERED AND THE EXTENT TO WHICH RESIDENTS CAN CUSTOMIZE THEIR
SCHEDULES IS VITAL. CANDIDATES SHOULD EXPLORE WHETHER ROTATIONS COVER ACUTE CARE, AMBULATORY CARE,
PEDIATRICS, ONCOLOGY, INFECTIOUS DISEASES, OR OTHER SPECIALTIES RELEVANT TO THEIR INTERESTS.

INTERPROFESSIONAL COLLABORATION

EFFECTIVE PHARMACY PRACTICE REQUIRES TEAMWORK WITH OTHER HEALTHCARE PROFESSIONALS. QUESTIONS ABOUT
INTERPROFESSIONAL ROUNDS, COMMUNICATION WITH PHYSICIANS AND NURSES, AND PARTICIPATION IN MULTIDISCIPLINARY
COMMITTEES PROVIDE INSIGHT INTO THE RESIDENT’S ROLE WITHIN THE HEALTHCARE TEAM.

SAMPLE QUESTIONS

e \WHAT CLINICAL ROTATIONS ARE MANDATORY, AND WHICH ARE ELECTIVE?

ARE THERE OPPORTUNITIES TO TAILOR ROTATIONS BASED ON INDIVIDUAL CAREER GOALS?

e HOW INVOLVED ARE RESIDENTS IN DIRECT PATIENT CARE AND MEDICATION MANAGEMENT DECISIONS?

® \WHAT TYPES OF INTERDISCIPLINARY COLLABORATION ARE ENCOURAGED DURING CLINICAL ROTATIONS?

ProOFESSIONAL DEVELOPMENT AND CAREER GROWTH OPPORTUNITIES

PHARMACY RESIDENCY PROGRAMS OFTEN EXTEND BEYOND CLINICAL TRAINING TO INCLUDE PROFESSIONAL DEVELOPMENT
ACTIVITIES THAT PREPARE RESIDENTS FOR LEADERSHIP ROLES AND LIFELONG LEARNING. ASKING ABOUT THESE OPPORTUNITIES
HELPS APPLICANTS EVALUATE HOW THE PROGRAM FOSTERS CAREER ADVANCEMENT AND SKILL ENHANCEMENT.

LEADERSHIP AND TEACHING ROLES

MANY PROGRAMS ENCOURAGE RESIDENTS TO DEVELOP LEADERSHIP SKILLS THROUGH COMMITTEE INVOLVEMENT, PROJECT
MANAGEMENT, OR PRECEPTING STUDENTS. UNDERST ANDING THESE OPTIONS CAN HELP APPLICANTS DETERMINE IF THE PROGRAM
SUPPORTS THEIR INTEREST IN ACADEMIC OR ADMINISTRATIVE PHARMACY CAREERS.



CoNTINUING EbucATION AND CONFERENCES

ATTENDANCE AT REGIONAL OR NATIONAL PHARMACY CONFERENCES IS A VALUABLE COMPONENT OF RESIDENCY TRAINING.
QUESTIONS SHOULD CLARIFY HOW THE PROGRAM SUPPORTS CONFERENCE PARTICIPATION, INCLUDING FUNDING AND TIME
ALLOWANCES.

SAMPLE QUESTIONS

W/HAT PROFESSIONAL DEVELOPMENT WORKSHOPS OR SEMINARS ARE INCLUDED DURING THE RESIDENCY?

¢ ARE RESIDENTS GIVEN OPPORTUNITIES TO PARTICIPATE IN LEADERSHIP COMMITTEES OR INITIATIVES?
e DOES THE PROGRAM SUPPORT ATTENDANCE AT NATIONAL PHARMACY CONFERENCES OR MEETINGS?

® ARE RESIDENTS INVOLVED IN TEACHING PHARMACY STUDENTS OR OTHER HEALTHCARE TRAINEES?

MENTORSHIP, SUPPORT, AND \W ORK ENVIRONMENT

A SUPPORTIVE AND COLLABORATIVE WORK ENVIRONMENT IS CRUCIAL FOR RESIDENT SUCCESS AND WELL-BEING. ASKING
QUESTIONS ABOUT MENTORSHIP, FEEDBACK MECHANISMS, AND RESIDENT RESOURCES PROVIDES INSIGHT INTO THE PROGRAM’S
CULTURE AND COMMITMENT TO RESIDENT DEVELOPMENT.

MENTORSHIP AND PRECEPTOR RELATIONSHIPS

STRONG MENTORSHIP CAN SIGNIFICANTLY IMPACT A RESIDENT’S EDUCATIONAL EXPERIENCE. CANDIDATES SHOULD INQUIRE ABOUT
HOW MENTORS ARE ASSIGNED AND THE FREQUENCY AND STYLE OF FEEDBACK PROVIDED.

ResIDENT WELLNESS AND W ORrk-LIFE BALANCE

RESIDENCY CAN BE DEMANDING, MAKING WELLNESS INITIATIVES AND \WWORKLOAD MANAGEMENT IMPORTANT TOPICS. QUESTIONS
ABOUT DUTY HOURS, TIME OFF, AND RESIDENT SUPPORT SERVICES HELP APPLICANTS ASSESS THE PROGRAM’S COMMITMENT TO
W ORK~-LIFE BALANCE.

SAMPLE QUESTIONS

e How ARE MENTORS OR PRECEPTORS ASSIGNED TO RESIDENTS?
e \WHAT TYPE OF FEEDBACK PROCESS IS IN PLACE THROUGHOUT THE RESIDENCY YEAR?
® ARE THERE WELLNESS RESOURCES OR INITIATIVES AVAILABLE FOR RESIDENTS?

® How DOES THE PROGRAM ADDRESS WORK-LIFE BALANCE AND RESIDENT WORKLOAD?



RESEARCH AND SCHOLARLY ACTIVITY INQUIRIES

MoOST PHARMACY RESIDENCY PROGRAMS INCORPORATE RESEARCH OR QUALITY IMPROVEMENT PROJECTS TO ENHANCE RESIDENTS’
ANALYTICAL AND SCHOLARLY SKILLS. ASKING ABOUT THESE REQUIREMENTS HELPS CANDIDATES UNDERSTAND EXPECTATIONS
AND SUPPORT AVAILABLE FOR SUCCESSFUL PROJECT COMPLETION.

PROJECT SELECTION AND SUPPORT

INQUIRIES SHOULD FOCUS ON THE TYPES OF RESEARCH OR QUALITY IMPROVEMENT PROJECTS OFFERED, HOW RESIDENTS SELECT
THEIR PROJECTS, AND THE MENTORSHIP AV AILABLE DURING THE RESEARCH PROCESS.

PUBLICATION AND PRESENTATION OPPORTUNITIES

PARTICIPATION IN SCHOLARLY DISSEMINATION IS A CRITICAL ASPECT OF RESIDENCY TRAINING. QUESTIONS ABOUT
OPPORTUNITIES TO PRESENT FINDINGS AT CONFERENCES OR PUBLISH IN JOURNALS REFLECT THE PROGRAM’S EMPHASIS ON
ACADEMIC DEVELOPMENT.

SAMPLE QUESTIONS

e \WHAT TYPES OF RESEARCH OR QUALITY IMPROVEMENT PROJECTS DO RESIDENTS TYPICALLY COMPLETE?
® HoOW ARE RESIDENTS SUPPORTED DURING THEIR PROJECT DEVELOPMENT AND IMPLEMENTATION?
® ARE RESIDENTS ENCOURAGED TO PRESENT THEIR WORK AT CONFERENCES OR PURSUE PUBLICATION?

® \W/HAT RESOURCES ARE AVAILABLE FOR RESEARCH METHODOLOGY AND STATISTICAL SUPPORT?

LoGISTICS AND PROGRAM EXPECTATIONS

UNDERSTANDING THE PRACTICAL ASPECTS OF THE RESIDENCY PROGRAM IS ESSENTIAL TO ENSURE A SMOOTH EXPERIENCE. ASKING
ABOUT SCHEDULING, EVALUATION METHODS, AND PROGRAM REQUIREMENTS CLARIFIES EXPECTATIONS AND HELPS CANDIDATES
PLAN ACCORDINGLY.

SCHEDULING AND TIME OFF

QUESTIONS ABOUT ROTATION SCHEDULES, VACATION POLICIES, AND HOLIDAY COVERAGE PROVIDE CLARITY ON HOW THE
PROGRAM MANAGES RESIDENT TIME AND FLEXIBILITY.

EvALUATION AND FEEDBACK PROCESSES

REGULAR AND STRUCTURED EVALUATION IS VITAL FOR PROFESSIONAL GROWTH. CANDIDATES SHOULD ASK ABOUT THE
FREQUENCY OF FORMAL EVALUATIONS, CRITERIA USED, AND OPPORTUNITIES FOR SELF-ASSESSMENT.



SAMPLE QUESTIONS

® \WHAT IS THE TYPICAL WEEKLY SCHEDULE FOR RESIDENTS, INCLUDING ON-CALL OR \WEEKEND DUTIES?
® How MUCH VACATION AND PERSONAL TIME OFF IS ALLOTTED DURING THE RESIDENCY YEAR?
e How ARE RESIDENTS EVALUATED, AND HOW OFTEN DOES FORMAL FEEDBACK OCCUR?

® ARE THERE ANY ADDITIONAL PROGRAM REQUIREMENTS SUCH AS TEACHING PORTFOLIOS OR PRESENTATIONS?

FREQUENTLY ASkeD QUESTIONS

WHAT ARE SOME IMPORTANT QUESTIONS TO ASK DURING A PHARMACY RESIDENCY
INTERVIEW ABOUT THE PROGRAM STRUCTURE?

YOU CAN ASK ABOUT THE TYPES OF ROTATIONS OFFERED, THE BALANCE BETWEEN CLINICAL AND RESEARCH ACTIVITIES,
OPPORTUNITIES FOR ELECTIVE ROTATIONS, AND HOW THE SCHEDULE SUPPORTS WORK-LIFE BALANCE.

How CAN | INQUIRE ABOUT THE MENTORSHIP AND SUPPORT PROVIDED DURING THE
RESIDENCY?

ASK ABOUT THE AVAILABILITY OF PRECEPTORS, THE FREQUENCY AND FORMAT OF FEEDBACK SESSIONS, MENTORSHIP PROGRAMS
AND HOW RESIDENTS ARE SUPPORTED IN THEIR PROFESSIONAL DEVELOPMENT.

’

WHAT QUESTIONS SHOULD | ASk TO UNDERSTAND THE RESIDENCY PROGRAM'S
APPROACH TO RESEARCH AND SCHOLARSHIP?

INQUIRE ABOUT THE EXPECTATIONS FOR RESEARCH PROJECTS, SUPPORT FOR PRESENTING AT CONFERENCES, AVAILABILITY OF
RESOURCES FOR RESEARCH, AND EXAMPLES OF RECENT RESIDENT RESEARCH ACCOMPLISHMENTS.

How po | ASk ABOUT THE RESIDENCY PROGRAM’S CULTURE AND WORK ENVIRONMENT?

YOU MIGHT ASK ABOUT THE TEAM DYNAMICS, RESIDENT COLLABORATION, THE PROGRAM'S APPROACH TO DIVERSITY AND
INCLUSION, AND HOW RESIDENTS HANDLE WORKLOAD AND STRESS.

W/HAT QUESTIONS CAN HELP ME LEARN ABOUT CAREER OPPORTUNITIES AFTER
COMPLETING THE RESIDENCY?

ASK ABOUT JOB PLACEMENT RATES FOR GRADUATES, TYPES OF POSITIONS RESIDENTS HAVE SECURED, NET W ORKING
OPPORTUNITIES, AND SUPPORT FOR FELLOWSHIP APPLICATIONS IF APPLICABLE.

How CAN | FIND OUT ABOUT THE EVALUATION AND FEEDBACK PROCESS DURING THE
RESIDENCY?

ASK ABOUT HOW OFTEN EVALUATIONS OCCUR, THE CRITERIA USED, WHO PROVIDES THE FEEDBACK, AND HOW RESIDENTS CAN
USE THE FEEDBACK TO IMPROVE THROUGHOUT THE YEAR.



W/HAT SHOULD | ASK TO UNDERSTAND THE PROGRAM'S COMMITMENT TO RESIDENT
WELLNESS?

INQUIRE ABOUT RESOURCES FOR MENTAL HEALTH, WORK-LIFE BALANCE INITIATIVES, WELLNESS ACTIVITIES, AND HOW THE
PROGRAM ADDRESSES BURNOUT AND STRESS MANAGEMENT.

ADDITIONAL RESOURCES

1. PHARMACY RESIDENCY INTERVIEW (QUESTIONS AND ANSWERS

THIS BOOK IS A COMPREHENSIVE GUIDE DESIGNED TO PREPARE PHARMACY RESIDENCY CANDIDATES FOR THE INTERVIEW PROCESS.
|T INCLUDES COMMONLY ASKED QUESTIONS, SAMPLE ANSWERS, AND TIPS ON HOW TO EFFECTIVELY COMMUNICATE YOUR
EXPERIENCES AND GOALS. THE BOOK ALSO COVERS STRATEGIES TO HANDLE BEHAVIORAL AND CLINICAL QUESTIONS
CONFIDENTLY.

2. THE PHARMACY RESIDENCY INTERVIEW GUIDE

FOCUSED SPECIFICALLY ON THE RESIDENCY INTERVIEW, THIS BOOK PROVIDES INSIGHT INTO THE TYPES OF QUESTIONS
INTERVIEWERS TYPICALLY ASK. |T ALSO OFFERS ADVICE ON HOW TO ASK INSIGHTFUL QUESTIONS TO YOUR INTERVIEWERS,
HELPING CANDIDATES DEMONSTRATE THEIR INTEREST AND FIT FOR THE PROGRAM. PRACTICAL EXERCISES AND MOCK INTERVIEW
SCENARIOS ARE INCLUDED TO ENHANCE PREPARATION.

3. QUESTIONS You SHoULD ASk DURING YOUR PHARMACY RESIDENCY INTERVIEW

THIS CONCISE RESOURCE HELPS CANDIDATES IDENTIFY MEANINGFUL QUESTIONS TO ASK RESIDENCY PROGRAM DIRECTORS AND
PRECEPTORS. |T EMPHASIZES THE IMPORTANCE OF ASKING ABOUT PROGRAM CULTURE, MENTORSHIP OPPORTUNITIES, RESEARCH
INVOLVEMENT, AND WORK-LIFE BALANCE. THE BOOK ENCOURAGES PROACTIVE ENGAGEMENT TO ENSURE THE RESIDENCY ALIGNS
WITH PERSONAL AND PROFESSIONAL GOALS.

4. PHARMACY RESIDENCY SUCCESS: INTERVIEWING AND BEYOND

BEYOND JUST INTERVIEW QUESTIONS, THIS BOOK COVERS THE ENTIRE RESIDENCY APPLICATION PROCESS WITH A FOCUS ON
INTERVIEW PREPARATION. |T INCLUDES CHAPTERS DEDICATED TO CRAFTING THOUGHTFUL QUESTIONS TO ASK INTERVIEWERS,
WHICH CAN SET CANDIDATES APART. THE AUTHOR ALSO DISCUSSES HOW TO EVALUATE RESIDENCY PROGRAMS THROUGH THE
QUESTIONS YOU POSE.

5. MASTERING THE PHARMACY RESIDENCY INTERVIEW

THIS GUIDEBOOK BREAKS DOWN THE INTERVIEW PROCESS INTO MANAGEABLE STEPS, INCLUDING PREPARATION, DELIVERY, AND
FOLLOW-UP. |T HIGHLIGHTS KEY QUESTIONS TO ASK DURING THE INTERVIEW THAT REVEAL PROGRAM STRENGTHS AND
EXPECTATIONS. TIPS ON ADAPTING YOUR QUESTIONS BASED ON THE INTERVIEW FORMAT AND INTERVIEWER BACKGROUND ARE
ALSO PROVIDED.

6. PHARMACY RESIDENCY INTERVIEW (QUESTIONS: WHAT TO ASk AND HOW TO ANSWER

THIS RESOURCE COMBINES COMMON INTERVIEW QUESTIONS WITH A FOCUS ON THE CANDIDATE’S QUESTIONS TO THE
INTERVIEWER. [T OUTLINES WHY CERTAIN QUESTIONS ARE IMPORTANT AND HOW THEY CAN HELP IN MAKING AN INFORMED
DECISION ABOUT RESIDENCY PROGRAMS. THE BOOK ALSO OFFERS ADVICE ON HOW TO TAILOR YOUR QUESTIONS TO DIFFERENT
TYPES OF RESIDENCY PROGRAMS.

7. EFFecTive COMMUNICATION IN PHARMACY RESIDENCY INTERVIEWS

FOCUSING ON COMMUNICATION SKILLS, THIS BOOK TEACHES CANDIDATES HOW TO ENGAGE INTERVIEWERS WITH MEANINGFUL
DIALOGUE. |T INCLUDES EXAMPLES OF IMPACTFUL QUESTIONS TO ASK THAT DEMONSTRATE CURIOSITY, CRITICAL THINKING, AND
ENTHUSIASM FOR THE RESIDENCY. THE BOOK ALSO ADDRESSES NON-VERBAL COMMUNICATION DURING THE QUESTION-AND-
ANS\WER SESSION.

8. PHARMACY RESIDENCY INTERVIEW PREP: QUESTIONS, ANSWERS, AND STRATEGIES

THIS ALL-IN-ONE RESOURCE PREPARES CANDIDATES FOR INTERVIEW SUCCESS BY COVERING BOTH ANSWERING AND ASKING
QUESTIONS. |T PROVIDES A DETAILED LIST OF QUESTIONS TO CONSIDER ASKING, SUCH AS THOSE ABOUT ROTATION
STRUCTURE, RESEARCH OPPORTUNITIES, AND POST-RESIDENCY CAREER SUPPORT. STRATEGIES FOR ORGANIZING YOUR
QUESTIONS TO MAXIMIZE INTERVIEW IMPACT ARE ALSO DISCUSSED.

Q. THE INSIDER’S GUIDE TO PHARMACY RESIDENCY INTERVIEWS



W/RITTEN BY FORMER RESIDENCY PROGRAM DIRECTORS AND RESIDENTS, THIS BOOK OFFERS INSIDER TIPS ON WHAT QUESTIONS
CANDIDATES SHOULD ASK TO STAND OUT. |T EMPHASIZES QUESTIONS THAT REVEAL THE PROGRAM’S VALUES, EXPECTATIONS,
AND SUPPORT SYSTEMS. THE AUTHORS SHARE ANECDOTES ILLUSTRATING HOW THE RIGHT QUESTIONS CAN INFLUENCE INTERVIEW
OUTCOMES POSITIVELY.
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