
pxt select assessment sample questions
pxt select assessment sample questions are essential for candidates preparing for the
PXT Select assessment, a widely recognized pre-employment test that helps employers
evaluate candidates' cognitive abilities, behavioral traits, and motivations. Understanding
the types of questions that may appear on the assessment can significantly enhance a
candidate's chances of success. This article delves into the PXT Select assessment, its
structure, and provides sample questions to aid in preparation.

What is the PXT Select Assessment?

The PXT Select assessment is a tool designed by Wiley to assist organizations in making
informed hiring decisions. It evaluates candidates based on three primary dimensions:

Cognitive Abilities: This assesses critical thinking, problem-solving, and decision-
making skills.

Behavioral Traits: This dimension evaluates personality traits that indicate how
well a candidate might fit within a company’s culture.

Motivations: This examines what drives a candidate, helping employers understand
their potential engagement and satisfaction in the role.

The PXT Select assessment is typically administered online and can be completed in about
60 minutes. The results are used to create a profile that matches the candidate with the
job requirements, helping organizations find the best fit for their teams.

Structure of the PXT Select Assessment

The assessment consists of several sections, each focusing on different aspects of the
candidate's skills and attributes. Understanding the structure can help candidates prepare
effectively.

Cognitive Ability Section

This section measures the candidate's reasoning capabilities, problem-solving skills, and
overall cognitive function. The types of questions may include:

Numerical reasoning: Interpreting graphs, solving mathematical problems.



Verbal reasoning: Understanding written passages, completing sentences.

Abstract reasoning: Identifying patterns and logical relationships.

Behavioral Traits Section

The behavioral traits section assesses how a candidate's personality aligns with the job's
requirements. This includes questions about interpersonal skills, teamwork, and work
style preferences. Candidates may encounter statements such as:

“I enjoy working in a team environment.”

“I prefer to take the lead in group projects.”

“I am comfortable making decisions quickly.”

Candidates typically respond using a Likert scale, indicating their level of agreement or
disagreement.

Motivations Section

The motivations section seeks to uncover what drives a candidate in their professional life.
Questions in this section might include:

“I am motivated by challenges and opportunities for advancement.”

“I value job security over a high salary.”

“I find satisfaction in helping others.”

Similar to the behavioral traits section, responses are given on a scale that reflects the
intensity of the candidate's motivations.

Sample Questions from the PXT Select
Assessment

Preparing for the PXT Select assessment can be daunting, but familiarizing yourself with



sample questions can help ease anxiety and improve performance. Below are examples of
questions you might encounter in each section of the assessment.

Sample Cognitive Ability Questions

1. Numerical Reasoning:
- If a company’s revenue increased from $200,000 to $250,000 in one year, what was the
percentage increase in revenue?
- A train travels 60 miles in 1 hour. How far does it travel in 3.5 hours?

2. Verbal Reasoning:
- Choose the word that best completes the sentence: "The manager was known for her
___________ approach, always considering her team's opinions before making a decision."
- a) dictatorial
- b) collaborative
- c) indifferent

3. Abstract Reasoning:
- Which shape completes the series?
- [Image of a series of shapes with one missing]

Sample Behavioral Traits Questions

1. Agree/Disagree Statements:
- “I prefer to follow established procedures rather than invent new methods.” (Strongly
Disagree, Disagree, Neutral, Agree, Strongly Agree)
- “I enjoy receiving feedback on my work.” (Strongly Disagree, Disagree, Neutral, Agree,
Strongly Agree)

2. Situational Questions:
- “If a team member disagrees with your idea, how do you react?”
- a) I argue my point until they agree.
- b) I listen to their perspective and try to find common ground.
- c) I ignore their opinion and proceed with my plan.

Sample Motivations Questions

1. Agree/Disagree Statements:
- “I am more productive when I have a clear set of goals.” (Strongly Disagree, Disagree,
Neutral, Agree, Strongly Agree)
- “I seek out new challenges in my work.” (Strongly Disagree, Disagree, Neutral, Agree,
Strongly Agree)

2. Ranking Questions:
- Rank the following in order of importance to you personally (1 being most important):



- a) Salary
- b) Work-life balance
- c) Opportunities for advancement
- d) Job security

Tips for Preparing for the PXT Select Assessment

To perform well on the PXT Select assessment, consider the following preparation
strategies:

Practice Sample Questions: Familiarity with the types of questions can1.
significantly improve confidence and reduce anxiety.

Understand the Job Requirements: Tailor your responses based on the specific2.
role you are applying for to showcase your suitability.

Take Your Time: Ensure you read each question carefully and consider your3.
answers thoughtfully.

Be Honest: Authentic responses are crucial, as the assessment aims to understand4.
your true fit for the role.

Seek Feedback: If possible, practice with someone who can provide constructive5.
criticism on your approach to the assessment.

Conclusion

The pxt select assessment sample questions serve as a valuable resource for
candidates looking to navigate the hiring process successfully. By understanding the
assessment's format and preparing with sample questions, candidates can enhance their
skills and boost their confidence. Remember, the goal of the PXT Select assessment is not
just to pass, but to find a role that aligns with your strengths and motivations, leading to a
fulfilling career.

Frequently Asked Questions

What is the purpose of the PXT Select assessment?
The PXT Select assessment is designed to evaluate a candidate's cognitive abilities,
behavioral traits, and interests to determine their fit for a specific role within an
organization.



What types of questions can be found in the PXT Select
assessment?
The assessment includes a variety of questions that measure cognitive skills, personality
traits, and work-related interests. These may include situational judgment questions,
multiple-choice questions, and true/false statements.

How long does it typically take to complete the PXT
Select assessment?
The PXT Select assessment usually takes about 60 to 90 minutes to complete, depending
on the individual’s pace and the specific version of the assessment being used.

Are there sample questions available for the PXT Select
assessment?
Yes, many organizations provide sample questions or practice assessments to help
candidates prepare for the PXT Select assessment, allowing them to familiarize
themselves with the format and types of questions.

Can the PXT Select assessment be used for any job role?
The PXT Select assessment is versatile and can be tailored for various job roles, making it
suitable for positions across different industries, from entry-level to executive roles.

How is the PXT Select assessment scored?
The assessment is scored based on the candidate's responses, and results are typically
presented in a report that highlights strengths, potential challenges, and overall fit for the
role.

Is the PXT Select assessment a reliable tool for hiring
decisions?
Yes, research has shown that the PXT Select assessment is a reliable tool for predicting
job performance and cultural fit, as it combines cognitive and behavioral evaluations.

Can candidates retake the PXT Select assessment?
Yes, candidates can retake the PXT Select assessment, but organizations often have
guidelines regarding the timeframe for retaking the assessment and how results are
considered in the hiring process.
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