PENNSYLVANIA PREVAILING WAGE FREQUENTLY ASKED
QUESTIONS

PENNSYLVANIA PREVAILING WAGE FREQUENTLY ASKED QUESTIONS ARE ESSENTIAL FOR UNDERSTANDING THE IMPLICATIONS OF
THE STATE’S WAGE LAW ON CONSTRUCTION CONTRACTS AND PUBLIC WORKS PROJECTS. IN PENNSYLVANIA/ THE PREVAILING
WAGE LAW MANDATES THAT WORKERS ON PUBLIC PROJECTS BE PAID AT LEAST THE PREVAILING WAGE RATE, WHICH IS
DETERMINED BASED ON THE LOCAL LABOR MARKET CONDITIONS. THIS ARTICLE WILL ADDRESS COMMON QUESTIONS RELATED TO
PENNSYLVANIA'S PREVAILING WAGE LAY, PROVIDING CLARITY FOR CONTRACTORS, WORKERS, AND PUBLIC AGENCIES INVOLVED
IN SUCH PROJECTS.

UNDERSTANDING PREVAILING W AGE IN PENNSYLVANIA

PREVAILING WAGE REFERS TO THE AVERAGE WAGE PAID TO WORKERS IN A SPECIFIC OCCUPATION WITHIN A GIVEN GEOGRAPHIC
AREA. THE PENNSYLVANIA PREVAILING W AGE ACT WAS ESTABLISHED TO ENSURE THAT WORKERS ON PUBLIC PROJECTS RECEIVE
FAIR COMPENSATION, THUS PROMOTING LOCAL LABOR STANDARDS. THE LAW APPLIES TO VARIOUS PUBLIC WORKS PROJECTS,
INCLUDING:

- CONSTRUCTION OF PUBLIC BUILDINGS
- HIGHWAY CONSTRUCTION

- REPAIR AND MAINTENANCE OF PUBLIC FACILITIES
- ANY PROJECT FUNDED BY THE STATE OR LOCAL GOVERNMENT EXCEEDING A CERTAIN DOLLAR THRESHOLD

Key DEFINITIONS

To BETTER UNDERSTAND THE PENNSYLVANIA PREVAILING WAGE LAV, IT'S IMPORTANT TO CLARIFY SOME KEY TERMS:

1. PREVAILING W AGE RATE: THE WAGE RATE THAT IS DETERMINED TO BE THE MOST COMMON WAGE PAID TO WORKERS IN A
SPECIFIC TRADE WITHIN THE LOCALITY.

2. PusLIC WoRKkS PrROJECT: ANY CONSTRUCTION, RECONSTRUCTION, DEMOLITION, OR REPAIR W ORK ON PUBLIC PROPERTY
FUNDED IN WHOLE OR IN PART BY PUBLIC FUNDS.

3. CONTRACTOR: AN INDIVIDUAL OR BUSINESS THAT ENTERS INTO A CONTRACT TO PERFORM WORK ON A PUBLIC WORKS
PROJECT.

CoMMoN QUESTIONS ABOUT PENNSYLVANIA'S PREVAILING W AGE LAW

1. WHo 1s CoVEereD BY THE PREVAILING W AGE LAW?

THE PENNSYLVANIA PREVAILING WAGE LAW COVERS:

- EMPLOYEES OF CONTRACTORS AND SUBCONTRACTORS WORKING ON PUBLIC WORKS PROJECTS.
- \W ORKERS IN VARIOUS TRADES, INCLUDING BUT NOT LIMITED TO CARPENTERS, ELECTRICIANS, PLUMBERS, AND LABORERS.

HO\X/EVER, CERTAIN CATEGORIES OF WORKERS MAY NOT BE COVERED, SUCH AS!

- EMPLOYEES OF THE FEDERAL GOVERNMENT
- \W ORKERS ON PROJECTS THAT ARE NOT CONSIDERED PUBLIC WORKS



2. How Is THE PReVAILING W AGE DETERMINED?

THE PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY IS RESPONSIBLE FOR DETERMINING PREVAILING WAGE RATES. THEY
DO THIS BY:

- COLLECTING WAGE DATA FROM EMPLOYERS IN THE AREA.
- ANALYZING THE DATA TO ESTABLISH THE MOST COMMONLY PAID WAGES FOR SPECIFIC OCCUPATIONS.
- PUBLISHING PREVAILING WAGE RATE SCHEDULES THAT ARE UPDATED PERIODICALLY.

[T IS CRUCIAL FOR CONTRACTORS TO REFER TO THE LATEST SCHEDULES TO ENSURE COMPLIANCE WITH WAGE REQUIREMENTS.

3. WHAT ARE THE CONSEQUENCES OF NON-COMPLIANCE?

FAILURE TO COMPLY WITH THE PREVAILING WAGE LAW CAN RESULT IN SERIOUS CONSEQUENCES, INCLUDING:

- PENALTIES AND FINES AGAINST THE CONTRACTOR.
- LIABILITY FOR UNPAID WAGES TO WORKERS.
- POTENTIAL DISQUALIFICATION FROM FUTURE PUBLIC CONTRACTS.

CONTRACTORS MUST ENSURE THAT THEY ARE ADHERING TO THE PREVAILING WAGE REQUIREMENTS TO AVOID THESE
REPERCUSSIONS.

4. How Do CONTRACTORS RePORT PREVAILING W AGE COMPLIANCE?

CONTRACTORS ARE REQUIRED TO SUBMIT CERTIFIED PAYROLL RECORDS FOR ALL EMPLOYEES WORKING ON PUBLIC WORKS
PROJECTS. THESE RECORDS SHOULD INCLUDE:

- EMPLOYEE NAMES AND ADDRESSES
- SOCIAL SECURITY NUMBERS

- \W ORK CLASSIFICATION

- HOURS WORKED

- W AGE RATES PAID

THESE RECORDS MUST BE SUBMITTED TO THE CONTRACTING AGENCY ON A REGULAR BASIS, USUALLY WEEKLY OR BIWEEKLY, TO
DEMONSTRATE COMPLIANCE WITH THE PREVAILING WAGE LAW.

5. WHAT HAPPENS IF A W ORKER IS UNDERPAID?

IF A WORKER BELIEVES THEY ARE BEING UNDERPAID ACCORDING TO THE PREVAILING W AGE LAY, THEY CAN TAKE THE FOLLOWING
STEPS!

1. DOCUMENT THE UNDERPAYMENT: KEEP RECORDS OF HOURS WORKED AND WAGES RECEIVED.

2. FiLe A COMPLAINT: W/ ORKERS CAN FILE A COMPLAINT WITH THE PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY.

3. Seek REMEDIES: THE DEPARTMENT WILL INVESTIGATE THE COMPLAINT AND MAY ORDER THE CONTRACTOR TO PAY THE OWED
WAGES, ALONG WITH POSSIBLE PENALTIES.

CHALLENGES AND MISCONCEPTIONS



1. CoMMON MISCONCEPTIONS ABOUT PREVAILING W AGES

- MYTH: PREVAILING WAGE ONLY APPLIES TO UNION \WORKERS.
FACT: THE LAW APPLIES TO ALL WORKERS ON PUBLIC WORKS PROJECTS, REGARDLESS OF UNION AFFILIATION.

- MYTH: ALL PUBLIC PROJECTS ARE SUBJECT TO PREVAILING WAGE LAWS.
FACT: ONLY PROJECTS THAT MEET SPECIFIC FUNDING THRESHOLDS AND DEFINITIONS OF PUBLIC WORKS ARE SUBJECT TO THE
LAW.

2. CHALLENGES FOR CONTRACTORS

CONTRACTORS OFTEN FACE CHALLENGES RELATED TO COMPLIANCE WITH PREVAILING W AGE LAWS, SUCH AS:

- KEEPING UP WITH CHANGING \WAGE RATES.
- ENSURING PROPER CLASSIFICATION OF \WORKERS.
- NAVIGATING THE PAPERWORK REQUIRED FOR CERTIFIED PAYROLL SUBMISSIONS.

ToO MITIGATE THESE CHALLENGES, CONTRACTORS CAN:

- PROVIDE TRAINING FOR THEIR PAYROLL STAFF ON PREVAILING WAGE REQUIREMENTS.
- USE SOFTWARE SOLUTIONS THAT STREAMLINE PAYROLL REPORTING AND COMPLIANCE TRACKING.

PrReVAILING WAGE LAW UPDATES AND RESOURCES

STAYING INFORMED ABOUT UPDATES TO THE PREVAILING WAGE LAW IS CRUCIAL FOR CONTRACTORS AND WORKERS ALIKE. THE
PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY PROVIDES VALUABLE RESOURCES, INCLUDING:

- PREVAILING W AGE RATE SCHEDULES: REGULARLY UPDATED SCHEDULES THAT OUTLINE CURRENT WAGE RATES FOR VARIOUS
TRADES AND REGIONS.

- GUIDANCE DOCUMENTS: INSTRUCTIONS AND GUIDELINES FOR CONTRACTORS REGARDING COMPLIANCE AND REPORTING.

- TRAINING PROGRAMS: \W/ ORKSHOPS AND SEMINARS THAT EDUCATE STAKEHOLDERS ABOUT PREVAILING WAGE REQUIREMENTS.

How To StAY UPDATED

CONTRACTORS AND WORKERS CAN STAY INFORMED BY:

- REGULARLY CHECKING THE PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY WEBSITE.
- SUBSCRIBING TO NEWSLETTERS OR ALERTS FOR UPDATES ON PREVAILING WAGE LAWS.
- ENGAGING WITH TRADE ASSOCIATIONS THAT ADVOCATE FOR FAIR LABOR PRACTICES.

CONCLUSION

UNDERSTANDING THE PENNSYLVANIA PREVAILING WAGE FREQUENTLY ASKED QUESTIONS IS VITAL FOR ANYONE INVOLVED IN
PUBLIC WORKS PROJECTS WITHIN THE STATE. BY BEING AWARE OF THE REQUIREMENTS, CHALLENGES, AND RESOURCES
AVAILABLE, CONTRACTORS, WORKERS, AND PUBLIC AGENCIES CAN ENSURE COMPLIANCE AND PROMOTE FAIR WAGES FOR ALL.
THIS PROACTIVE APPROACH NOT ONLY PROTECTS WORKERS’ RIGHTS BUT ALSO UPHOLDS THE INTEGRITY OF PUBLIC CONTRACTS
IN PENNSYLVANIA.



FREQUENTLY AskeD QUESTIONS

\W/HAT IS THE PENNSYLVANIA PREVAILING WAGE LAW?

THE PENNSYLVANIA PREVAILING WAGE LAW REQUIRES THAT WORKERS ON PUBLIC WORKS PROJECTS BE PAID AT LEAST THE
PREVAILING WAGE RATES DETERMINED BY THE DEPARTMENT OF LABOR AND INDUSTRY FOR THEIR SPECIFIC TRADE AND LOCALITY.

How ARE PREVAILING WAGE RATES DETERMINED IN PENNSYLVANIAP

PREVAILING WAGE RATES IN PENNSYLVANIA ARE DETERMINED BASED ON SURVEYS OF WAGES PAID TO WORKERS IN SIMILAR
CONSTRUCTION PROJECTS WITHIN THE SAME GEOGRAPHICAL AREA, AND THEY ARE UPDATED REGULARLY BY THE DEPARTMENT OF
LABOR AND INDUSTRY.

WHO IS COVERED UNDER THE PENNSYLVANIA PREVAILING WAGE LAW?

THE LAW COVERS WORKERS EMPLOYED ON PUBLIC WORKS PROJECTS FINANCED IN WHOLE OR IN PART BY PUBLIC FUNDS,
INCLUDING CONSTRUCTION, RECONSTRUCTION, DEMOLITION, AND ALTERATION OF PUBLIC BUILDINGS AND STRUCTURES.

ARE THERE ANY EXEMPTIONS TO THE PENNSYLVANIA PREVAILING WAGE LAW?

YES, CERTAIN PROJECTS MAY BE EXEMPT FROM THE PREVAILING WAGE LAW, INCLUDING THOSE INVOLVING MAINTENANCE WORK,
PROJECTS UNDER A CERTAIN DOLLAR THRESHOLD, AND WORK PERFORMED BY VOLUNTEERS OR SPECIFIC NON-PROFIT
ORGANIZATIONS.

\WHAT ARE THE PENALTIES FOR VIOLATING PENNSYLVANIA’S PREVAILING WAGE LAW?

EMPLOYERS WHO VIOLATE THE PREVAILING WAGE LAW MAY FACE PENALTIES INCLUDING REPAYMENT OF UNPAID W AGES, FINES,
AND DISQUALIFICATION FROM FUTURE PUBLIC CONTRACTS, AS WELL AS POTENTIAL LEGAL ACTION.

How CAN WORKERS REPORT VIOLATIONS OF THE PREVAILING WAGE LAW IN
PENNSYLVANIAP

\X/ ORKERS CAN REPORT VIOLATIONS BY CONTACTING THE PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY OR FILING A
COMPLAINT THROUGH THEIR WEBSITE, PROVIDING DETAILS ABOUT THE PROJECT AND THE ALLEGED WAGE VIOLATIONS.

\X/HERE CAN | FIND THE CURRENT PREVAILING WAGE RATES FOR MY AREA IN
PENNSYLVANIAP

CURRENT PREVAILING WAGE RATES CAN BE FOUND ON THE PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY'S WEBSITE,
\WHERE THEY PUBLISH WAGE RATE DETERMINATIONS FOR VARIOUS TRADES AND COUNTIES.
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